
Off-Limits: Illegal Interview Questions & Topics

The questions and topics listed below are considered to be inappropriate or discriminatory. To avoid legal problems, keep your questions focused on the job, its requirements, and your candidate’s skills and experience as they relate to the position under consideration.

Age is a no-no

Don’t ask:

· How old are you?
· When were you born?
· When did you graduate from college?
Marital status and sexual orientation are  off-limits

Don’t ask or say:

· Are you married?
· Is ___ your spouse? Your roommate?
· It looks like you’re engaged.
· Are you a single parent?
· Do you have reliable child care?
Ethnic origin is not relevant

Don’t ask:

· That’s an interesting name, what is its origin?
· Where were you born?
Religious affiliation questions will lead to trouble

Don’t ask:

· What church do you belong to?
· Do you sing in the church choir?
Disabilities may or may not interfere with the job

Don’t ask:

· Do you have any health problems?
· Do you have any disabilities that would prevent you from working here?
Appropriate Questions

You can for a response after you state the job requirements, like:

· The job requires lifting boxes of books, alphabetizing when you’re merchandising, and following instructions to properly enter information into the store’s computer system. Can you do these tasks and are you willing to do them?
· Everyone here is required to work one weekend day. Right now, we need someone to work Sunday from 11 am to 6:30 pm. Can you meet this schedule on a regular basis?

